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A N N  S O P H I E  L A U T E R B A C H  

Ph.D. Candidate University of Konstanz 

Email: ann-sophie.lauterbach@uni-konstanz.de 

 

RESEARCH FIELDS 

Organizational  Behavior ,  Organizational  Space ,  Socio-Economic Ba ckground & Psychological  
and Socia l  Wel l -Being at  Work  
 

  

EDUCATION  

10/20 – 09/24 Ph.D.  ORGANIZATIONAL BEHAVIOR  
Graduate School of Social and Behavioral Sciences | University of Konstanz | 
Konstanz, Germany 
 

08/19 – 08/20 M.SC.  WOR K AND ORGANIZATIONAL PSYCHOLOGY  
University of Maastricht | Maastricht, Netherlands  
 

10/15 – 03/19 

 
B.A.  POL ITICS AND MANAGEMENT  
University of Konstanz | Konstanz, Germany  
 

08/17 – 12/17 

 
SEMESTER ABROAD COMMUNICATION, POLITIQUE ET SOCIÉTÉ  
Université du Québec à Montréal | Montréal, Canada  
 

  

ACADEMIC POSITIONS 

Since 01/21 RESEARCH ASSOCIATE Future  of  Work Lab Konstanz  
Chair  of  Organizational  Behavior  | Universi ty  of  Konstanz | Konstanz,  
Germany  
 

Since 10/20 RESEARCH ASSOCIATE Proje ct  “ Digi talizat ion,  Automation and the  
Future  of  Work ”  

Cluster  of  Excel lence “The Pol i t ics  of  Inequal i ty”| Universi ty  of  Konsta nz 
| Konstanz,  Germany  
 

09/22 –  11 /22   VISITING SCHOLAR Occupational  Heal th  

Center  for  Work,  Heal th ,  and Well -being | Harvard T.H.  Chan School  of  
Publ i c  Heal th  | Bos ton ,  USA  
 

05/21 –  06 /21  VISITING SCHOLAR Management /  Organizat ional  Behavior  

Aix-Marsei l le  School  of  Economics  |  Marsei l le ,  France  

 
  

PUBLICATIONS 

Lauterba ch,  A.  S. ,  & Kunze,  F .  (2023) .  A Quasi -Experimental  Exploration  of  Activi ty -Based 
Flexible  Off i ce  Design a nd Demographic Di fferences  in  Employee  Absenteei sm.  Environment  
and  Beh avior ,  55 (1 -2) ,  1 -27 .  https ://doi .org/10.11 77/001391 65231163549  
 
Lauterba ch AS,  Tober  T,  Kunz e F ,  Busemeyer  MR (2023) .  Can wel fare  s tates  buffer  
technos tress? Income and technos tress  in  the contex t  o f  var ious OECD countr ies .  PLoS ONE,  
18 (12) :  e0295229.  https ://doi .org/10.1371/journal .pone.0295229  
 
Lauterba ch,  A.  S. ,  & Kunze,  F .  (2023) .  Of f ice  work after  the pandemic :  conventional  
or  ac tiv i ty -based workplaces?  PERSONALquar te r ly ,  75,  4,  p.  34 -39 .  [ in  German]  
 

https://doi.org/10.1177/00139165231163549
https://doi.org/10.1371/journal.pone.0295229
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Kunze ,  F . ,  Zimmermann,  S. ,  & Lauterba ch,  A.  S.  (2020) .  Introducing a  Holocra tic  
Organization Structure:  A  Case  Study a t  S tadtwerke Konstanz.  German Journal  o f  L eadersh ip  
and  Organizat i on ,  5 (2021) ,  301 -305 .  [ in  German]  
  

PEER-REVIEWED CONFERENCE PRESENTATIONS 

Lauterba ch,  A.S .  (August  2023) .  Reth inking  The Modern Worksp ace  –  Heal th y  Workers  and  
Expanded  Real i t i es .  Academy of  Management  Conference,  Bos ton ,  USA.  
 
Lauterba ch,  A.S .  (May 2 023) .  Coming back t o  th e  o f f i c e  - What  k ind  of  workspace  i s  needed  f or  
heal thy  in te rac t ion?  European Assoc iation of  Work and Organizational  Psychology  (EAWOP) 
Conference ,  Ka towice,  Poland.  
 
Lauterba ch,  A.S .  (May 2 023) .  Assess ing  turnover  reasons using  text  as  d ata .  European 
Associa tion o f  Work  and Organizational  Psychology (EAWOP) Conference,  Ka towice,  
Poland.  
 
Lauterba ch,  A.  S.  & Opi tz ,  C.  (August  & October  2022) .  Between Househo ld ,  Headach es ,  and  
Meet ings :  Gend er  Di f f e rences  in  Absen tee i sm and  Presentee i sm  in  Remote  Work Se tt ings .  Academy 
of  Management Conference,  Sea tt le ;  3 r d  Internat ional  Symposium on Total  Worker  Heal th ,  
Bethesda,  USA.  

 
Lauterba ch ,  A.  S.  & Kunze,  F .  (September  2021) .  New o f f i c e ,  worse  h eal th?  A quasi - exper imental  
exp lorat ion  of  o f f i c e  des ig n and  i t s  e f f ec t s  on  employee  abs entee i sm.  German Scienti f i c  
Commission for  Human Resources  Conference,  Düsseldorf ,  Germany.  
 

 

INVITED TALKS 

Crowdsourced  Employ er  Branding  –  How to  Understand  Onl ine  P la t forms  and  Gain  Insight s  f rom 
Plat f orm Data  (30/12 /20 23) .  In ternat ional  School  of  Management,  Hamburg,  Germany.  
 
Workplace  Transi t ions  and  Employ ee  Wel l -be ing  (2 4/04/2023) .  Essex Business  School ,  
Colches ter ,  UK.  
 
Designing  Work Envi ronments  fo r  Soc ia l  and  Psycho log ical  W el l -be ing  (13/10 /2022) .  Harvard 
T.H.  Chan School  of  Publ ic  Heal th  | Bos ton,  USA.  
 

 

WORKING PAPERS 

Lauterba ch,  A.  S. ;  Radermacher ,  K.  (2024 ) .  Are the Dif ferences  not  tha t  Different?  
Explor ing an Age Perspect ive on Employee Preferences ,  und er  r ev iew.  
 
Lauterba ch,  A.  S.  (2024) .  Spotl ight  on the Consequences  o f  Activi ty -based  Off i ces :  A Meta -
analysis ,  working  pap er .  
 
Eberhardt,  J .  & Lauterba ch,  A.S.  (2024) .  Pi lo ting the Trans i t ion From an Open -plan to  
Activi ty-based  Off ice :  Moderators  and Learnings ,  work ing  paper .  
 
Lauterba ch,  A.  S.  & Opi tz ,  C.  (2024 ) .  Be tween  Household,  Headaches ,  and  Meetings :  Gender  
Differences  in  Absenteei sm and Presentee ism in  Remote Work Se t t ings ,  working  p aper .  
 
  

PROFESSIONAL EXPERIENCE 

06/20 –  09 /20  PROJECT ASSISTANT Digi tal  Communications   

Business  E thics  Network  Germany | Konstanz,  Germany  

 
01/20 –  03 /20  INTERN Digital ization & HR Strategy  

Baumgar tner  & Co.  Business  Consul tants  |  Ha mburg,  Germany  
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03/19 –  06 /19  

 
RESEARCH INTERN Le adership & Ne w Work  
Ins ti tute  for  Leadership and HR Management | Universi ty  o f  S t .  Gal len |  
S t .  Gal len ,  Switzer land  

 
02/18  –  08 /18  INTERN HR Manageme nt and Talent  Deve lopment  

Business  Uni t  Human Capita l  | Pr icewa terhouseCoopers  GmbH |  
Munich,  Germany  

  

TEACHING 

Since  10/23  B.A.  Seminar “ AI and Occupational  Heal th in the  Contemporary World  
of  Work”  
 

12/22 –  03 /23  Co-taught  M.A.  Seminar  –  Joint  European Reform Unive rsity  All iance  
Teaching with Pete r  Busch -Jensen,  Social  Psychology,  Roski lde 
Unive rsi ty  (Denmark)  „ Challenges  of  Knowledge Work”  
S tudent sa tis fac tion:  1 .31  (scale  from 1 -5  with  1  being the  bes t  rating)  
 

10/21 –  03 /22  B.A.  Seminar  “ New Work Environments  –  be tween Oppor tuni t ies  and 
Inequal i t ies”  
No evaluation possible  due to  la ck o f  anonymity ( less  than 6  s tudents)  
 

10/18 –  02 /19  
 

B.A.  Tutorial  HR Management and Organization   

Student sa tis fac tion:  1 .09  (scale  from 1 -5  with  1  being the  bes t  rating)  
 

04/17 –  07 /17  
 

B.A.  Tutorial  S trategic Management and Leadership  

Student sa tis fac tion:  1 .14  (scale  from 1 -5  with  1  being the  bes t  rating)  
 

 
 

 

SUPERVISION 

Co-supervis ions  wi th Prof .  F lor ian Kunze wi th considera ble  guidance from my s ide  

Winter  2023/24  Manuel  Klingbe il  (BA):  Virtual  real i ty  in  organizational  learning –  who‘s  
get t ing the hang of  i t?  

Tolga  Görgülü (BA) :  Women in  l eadership  and female  la bor  market  
parti cipa t ion  
 

Summer 2023  Jan Schindle r  (BA) :  Working from home i l l :  The e ffec ts  of  presenteeism in  
te lework on emotional  e xhaust ion  
Marco Keßle r  (MA):  Wel l -being and the f lexibi l ization o f  work:  
Differences  be tween blue -  and whi te -col lar  employees  
 

Winter  2022/23  Jana Eberha rdt  (BA):  From o pen-plan to  ac tivi ty -based  
-  evalua tion o f  a  new of f ice  d esign  
Tran Anna Huynh (BA):  Gender  inequal i ty  during Covid -19 ? An empir i ca l  
analysis  on work fa mily  confl ic t  and job sa tis fac t ion  
 

Summer 2022  Rebecca  Stotz  (MA):  Lea ders  and employees  working in  an agi le  o ff i ce  
environment:  Success  f actors  and chal lenges  
Annika Enzenmülle r  (BA):  Losing the individua l  off i ce  –  Expected 
changes  in  the s ta tus  of  m anagers  
 

Winter  2021/22  Paul Hahn (BA):  The impact  of  spa tia l  separation in  remote  work on 
work-fami ly  confl i c t  
 

  

GRANTS & SCHOLARSHIPS 

08/22 –  11 /22  Outgoing Fellowship from the Clus ter  “ The Poli t i cs  of  Inequal i ty” ,  
Universi ty  o f  Konstanz  (4 ,000€)  
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06/21  & 04/23  Mobili ty  Grant  Université  f ranco -allemande  (1 ,400€)  

04/16 -  08/20  Schola rship Friedrich -Ebert -Foundation (~25 ,000€ )  
 

  

MEMBERSHIPS AND AFFILIATIONS  

Since 09/22  Student  Repre sentative  Organizational  Behavior  Division,  Academy of  
Management  
 

Since 05/21  Member of  the  Academy of Management & European Association of  
Work and Organizational  Psychology  
 

Since 02/21  Weekly Mode rator  Collaborative  Writ ing Time s for  Doctoral  Students,  
Universi ty  o f  Konstanz  
 

09/21 –  08 /22  Member of  the  Equal  Opportunity  Council ,  Universi ty  o f  Konstanz  

  

ADDITIONAL TRAINING  

Since 10/20  Leadership,  Management,  and Knowledge Transfer  Ce rti fi cate   

Workshops on Guiding Group Discussion ,  Rhetor ic ,  Project  Management  |  
Academic Sta ff  Development,  Universi ty  of  Konstanz,  Germany  
 

01/23  Natural  Language Proce ssing with  Python  
Two-day workshop and continuing learning journey | Universi ty  of  
Konstanz ,  Germany  
 

05/21  Dive rsi ty ,  Equity  and Inclusion in the  Workpla ce  Certi fica te  
Seven-week progra m | Universi ty  o f  South Flor ida  Muma Col lege of  
Business ,  onl ine  
 

05/20  Introduction to  Coding HTML 5 ,  CSS 3 ,  VS Code  
Four-week progra m | SheCodes,  onl ine  
 

  

VOLUNTARY ENGAGEMENT  

Since 05/20  
 

FOUNDER & LEADER Lean In Konstanz  
Women Empowerment Circle  wi th  more than 9 0  members  
 

10/15 –  07 /22  MENTOR German Red Cross  

Teaching and guiding  ch i ldren from chal lenging backgrounds  
 

10/16 –  06 /19  
 

UNIVERSITY GROUP SPOKESWOMAN Friedrich -Ebe rt  Foundation  

Being a  voice  for  scholarships  for  f i rs t -generat ion students  
 

  

LANGUAGES  

German  –  Nat ive speaker  | English  –  F luent | French  –  F luent   
 

  

ACTIVITIES  

Rugby,  hiking ,  and discover ing countr ies  off  the  bea ten path  

 

  January  2024  


